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What’s in it
for YOU?
As a part of the Illinois Education Association-NEA, you can
gain the rights, the respect and the recognition that all school
employees deserve!

In general, what are the benefits of belonging to
a union?
 A collective voice in the decision-making

process with your employer.
 The rights and protections of the Illinois







Educational Labor Relations Act (IELRA) or
the National Labor Relations Act (NLRA).
A contract with employee rights clearly
defined and a grievance clause ending in
binding arbitration to resolve disputes.
Credibility - being taken seriously when you
raise concerns with your employer.
The resources, expertise and assistance of the IEA-NEA.
Fair treatment.

What rights and protections do we have as union
members?
The law dramatically limits the employer’s rights to make decisions
unilaterally. Under the law (either the IELRA or the NLRA), the
employer is required to bargain in good faith and in a timely manner
over all decisions regarding wages, hours, benefits and working
conditions with your democratically elected representatives.
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What do we get for our IEA dues?
A few of the major benefits are:
 Access to professional conferences, training

programs, networking and resources.
 Access to NEA Membership Benefits for low-








cost car insurance, home/rental insurance,
travel programs, high-yield CD and money market certificates, and
other discounted programs.
$1,000,000 liability insurance protection.
Up to $50,000 accidental death/dismemberment insurance.
Professional representation, including legal, for job related
problems.
Professional assistance with contract negotiations.
Grievance/arbitration assistance.
Attorney referral program including two free 30 minute
consultations per year for non job-related business.

Is everyone required to join the union?
Membership is always voluntary. However, since the union must
represent members and non-members alike, many unions have
bargained a Fair Share clause in the contract which requires nonmembers to pay a “fair share” portion of the cost of representation.

What is the right to representation?
Your union provides representation in employment matters, including
student complaints and employee disciplinary action. You have
someone to help you when needed and a contract providing basic
employment rights.

How are dues determined?
Your local sets its dues in accordance with its bylaws. IEA dues are
determined by a 2/3 vote of local association delegates elected to the
annual IEA Representative Assembly (RA). Likewise, it takes a 2/3 vote
of the elected delegates at the annual NEA RA to set NEA dues. Last
year 10,000 delegates attended the NEA RA.
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Can an individual employee be held personally liable
in a case involving student injury?
Under Illinois law, public institutions are required to carry liability
insurance coverage for employees in the performance of their duties.
However, if a student is injured in the classroom, lab, or elsewhere on
campus, the employer could fire you for “willful negligence” and you
would not be covered by the insurance.
IEA members can receive legal assistance in such employment-related
cases and $1,000,000 liability insurance protection.

More about the National Education Association
NEA can help you reach your professional and financial
goals. Whether you are a public school teacher, faculty
member, education support professional, retired
educator, or a student preparing to become a teacher,
NEA and its state and local affiliates have a place for you
in our 3 million member organization.
When you join the women and men of the NEA, you’ll be part of a
strong, united team that’s making a difference for America’s children.
Advocating for excellence in education is what NEA is all about. Your
membership and involvement is a positive investment in the public
schools of America.
We invite you to join the team that’s dedicated to creating great public
schools for every child.

Advocating for you and your career
We’re in the business of advocating for you and your career. When
you join the NEA, you’ll immediately have access to advocates and
programs to help you reach your professional and financial goals. You’ll
automatically be protected with professional liability insurance. But
that’s just the beginning. Take a look at the multitude of other valuable
programs and services that membership will bring you.
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Promoting excellence in education through:
 Professional advice, training and other assistance related to current

issues of instructional quality such as teacher evaluation, teacher
mentoring, benchmark tests and high school qualifying exams.
 For Education Support Professionals (ESPs), professional advice,
training and other assistance related to current
issues such as evaluations and job descriptions,
combating privatization, contracting out, pay
equity and inclusion of special needs students.
 Employee-determined career development and
training opportunities.

Securing professional wages and benefits through:
 Professional, experienced staff to assist in collective bargaining

matters, ranging from research to member organizing to public
relations.
 Training in the complete range of bargaining skills.
 Top-notch lobbyists fighting for you in the halls of Congress, your
state legislature and your school board.

Protecting your career through:
 Professional, experienced staff advocates to advise and/or represent

employees in employment-related matters.
 Educators Employment Liability Insurance of up to $1 million.

Building community support through:
 Year-round, comprehensive campaigns to communicate our

messages using both news media and advertising.
 Building coalitions among school employees, parents, and the
public on key issues such as school safety.

Voice
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Lobbying for funding and other decisions that affect
our schools
 Support for adequate school funding and a voice in other decisions

that affect our schools.
 Year-round promotion of increased, sufficient and sustained
funding for K-12 public schools and higher education institutions.
 Professional lobbying to inform and influence legislators and other
decision makers about education employees’ interests and priorities.

Other member services include:
 Discounts through NEA Member Benefits for a wide range of

services, including insurance programs, investment opportunities,
credit cards, loans and publications.
 Attorney Referral Program for reduced charges on personal legal
matters.
 Publications geared to your interest and career.

When should I call my IEA staff representative?
Initial contact should be made with your building representative or
your local president. If necessary, you may then contact your IEA staff
representative (UniServ Director) relating to the following matters:
 Local trainings (bargaining
basics, building representative,
grievance, etc.)
 Collective bargaining
 Contract violations
 Denial of union representation
 Disciplinary matters
 DCFS or criminal matters
 Evaluation matters
 Grievances and arbitration

 Legal matters
 Professional concerns








and issues
Reduction in force
Resignations
Rumors of outsourcing
School code violations
Unemployment matters
Unfair labor practice
Wrongful termination

The UniServ Director will provide referrals for matters relating to:
 Workers’ Compensation
 Teachers’ Retirement System
 Illinois Municipal Retirement Fund
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Important Websites and Phone Numbers
 Illinois Education Association-NEA

www.ieanea.org, 217-544-0706 or 800-252-8076

 IEA Connect

www.ieanea.org/ieaconnect, 800-432-1800

 National Education Association

www.nea.org, 202-833-4000

 NEA Member Benefits

www.neamb.com, 800-637-4636

 Teachers’ Retirement System (TRS)

www.trsil.org, 217-753-0311 or 800-877-7896

 State Universities Retirement System (SURS)

www.surs.com, 217-378-8800 or 800-275-7877

 Illinois Municipal Retirement Fund (IMRF)

www.imrf.org, 800-275-4673
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